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September 10, 2018
City of Benicia
250 East L Street
Benicia, CA 94510
Attn: Community Development Department

RE: Letter of Intent - Request for Proposals: Cannabis Retail and Microbusiness Operators

I, the undersigned, attest that | am a duly authorized representative of the cannabis business operator
applicant, which is identified below:

Name of Business: BGC Inc.

Address of Proposed
Business Location: 1401 East 5th Street, Benicia, CA 94510

Assessor’s Parcel Number: 088-092-040

Name of Applicant: BGC Inc.

Business Address of

Applicant: 1072 West K Street, Benicia, CA 94510
Applicant Phone Number: (215) 704-0510

Applicant Bmail Addoss: Vallejoreliefcenter@gmail.com

| understand that | will be expected to receive all notices at the Business Address of the Applicant and
consent to receiving notices and communications at the phone number and email address listed above.

| am interested in starting a retail cannabis business operation. Further, | attest
that | have secured an agreement for the Proposed Business Location listed above, for a minimum of four
(4) years, and that said location is eligible for cannabis business operations per City regulations.

Please find enclosed a complete application for this cannabis business proposal, including:

& Summary Project Plan

& Preliminary Cannabis Application

™ Cannabis Public Safety License Application

& One (1) payment of $20,000 payable to the City of Benicia

If | am selected to submit for a CUP | will apply for this permit within 60 days of the receipt of the letter of
authorization from the City of Benicia Community Development Department. | understand that failure to

apply for the CUP within that time period automatically forfeits my opportunity to apply.

| further understand that failing to meet any of the requirements of the RFP or applicable City regulations
shall lead to automatic revocation of any award letter.

% e ’ - /
L A~ .

Sincerely,

Brian Kaiser, CEO
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SUMMARY PROJECT PLAN
BGC Inc. is pleased to present this summary project plan addressing each of the items
requested by the City of Benicia. Each of the following items is addressed below.

Part1 BGC’s Proposed Location and Design Will Replace a Vacant Page 1
Eyesore with a Vibrant Business that Will Fit Beautifully in the
Neighborhood

Part2 BGC Brings an Experienced, Professional Team Page 3

and a Strong, Well-Financed Business Plan
Part3 BGC Will Bring Substantial Benefits to the Community Page 5

Part4 BGC Will Enhance Product Safety Beyond Legal Requirements Page 6

Part5 BGC Will Operated in a Sustainable Fashion and Bring Page 7
Environmental Benefits

Part6 BGC Will Offer Good Jobs in a Positive Work Environment Page 8

Part7 BGCIsa Local Enterprise Page 8

Part8 BGC Will Protect Air Quality Page 9

Part9 BGC Will Operate a Safe and Secure Facility Page 10

Part 1: BGC’s Proposed Location and Design Will Replace a Vacant Eyesore
with a Vibrant Business that Will Fit Beautifully in the Neighborhood

Location Description and Background

Conveniently located just off Highway 780, BGC’s proposed location at 1401
East 5th Street is perfectly placed to serve the needs of Benicia’s residents and to tap in
to the potential consumer bases of surrounding regions such as Antioch, Concord,
Martinez, Pleasant Hill, Walnut Creek, Fairfield, and Vacaville, which do not currently
permit recreational cannabis sales. The location is also easily accessible via public
transportation, with a Soltrans Yellow line bus station on the same block providing
express service to and from the Pleasant Hill and Walnut Creek BART stations as well
as the Vallejo Transit Center.

Selecting this location also serves to renovate an underdeveloped eyesore that
has remained vacant and unused for more than a decade, and replace it with a
modern and natural design aesthetic aimed to ensure the building is architecturally
compatible with the surrounding storefront and building exteriors in terms of
materials, color, windows, lighting, sound and overall design. Photographs of the
existing building are included in the attached Preliminary Cannabis Application, as
are a conceptual building floor and site plan and elevations showing the proposed

Project Plan Summary
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renovated site. BGC’s proposed design would add green walls to the building’s exterior
that blend with the natural stone masonry on the existing building.

The location requires large-scale renovations and updated landscaping. BGC
plans to remove the existing chain link fence. The facade will incorporate large
unobstructed windows providing natural light into the lobby. Pedestrian
improvements include an accessible walkway. The interior will incorporate a
consistent design aesthetic incorporating natural wood, and will serve as a peaceful,
welcoming space to entice customers to the retail store and increase visitor traffic for
local businesses.

BGC'’s proposed business, as a retail store and delivery service, can aptly serve
the local customer base and capitalize on the customer base of the surrounding
region. Particularly along the [-680 corridor, neighboring communities are
underserved (if not unserved) by legal cannabis retail stores and delivery operations.
Although the design of the facility and the proposed business is geared primarily
towards service as a brick and mortar store, including delivery services provides
convenience and access to residents who are uncomfortable or unable to visit the
retail store in person, such as older residents who cannot drive. To that end, the
proposed layout of the property is also well suited for delivery services, with a seperate
entrance and secure access point from the alley behind the building providing easy
and safe access to vendors and delivery transport services distinct from the traffic flow
of customers.

The location has its own parking lot and off-street parking available to
customers, offering eighteen parking spots and including two accessible parking
spots. Street parking is also readily available along the East N cross street. It is also
properly zoned for cannabis retail as general commercial and more than 600 feet from
the nearest school. Supporting details are found in the Preliminary Cannabis
Application attachments.

BGCis determined to be a good neighbor. Prior to applying for this permit, BGC
has been reaching out to nearby businesses to inform those businesses of BGC'’s plans
for the location, to solicit feedback from the community, and to open channels of
communication with BGC. BGC’s CEO Brian Kaiser is in the process of meeting with
local businesses, to hand-deliver a letter providing information about BGC’s proposed
business and contact information so that neighborhood businesses can easily ask any
questions or voice any concerns to BGC. If selected, BGC would also deliver letters to
all businesses and residents within a 600-foot radius.

BGC’s Positive Presence and Nuisance Abatement

BGC is determined to be a positive force in the community. BGC employees
and security personnel will work diligently to correct any objectionable conditions, in
accordance with and beyond the reasonable steps required under Benicia’s
regulations.

Project Plan Summary
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As discussed above, one of the of the major advantages to the proposed
location is that it serves to reinvigorate a property that is currently vacant and in
disrepair, and which, in its current state, attracts blight and nuisance-type activity.
Security personnel, video monitoring, and adequate lighting will mitigate and deter
littering, illegal dumping, vandalism, and other nuisance activity and crime-related
problems on and around the property.

Preventing Loitering Activity

BGC plans to prevent and deter loitering by BGC employees, owners, managers,
customers, members, patrons, guests and invitees in public areas, sidewalks, alleys
and areas surrounding the property and adjacent premises during the business hours
of the cannabis business with by communicating, ensuring there is adequate security
on-site to discourage congregation, and with landscaping that limits loitering by not
utilizing furnishings or features that create space for people to congregate. This is
demonstrated in the attached Preliminary Cannabis Application (Floor and Site Plan).

Planning for Parking and Increased Traffic

BGC has also carefully considered how this location might affect traffic
conditions. Located on an arterial street only a few hundred feet from the I-780
entrance, the building is ideally located to avoid additional traffic to residential streets.
With a parking lot accessible from East N Street, and a separate alley behind the
building for vendor and delivery vehicles, vehicle traffic to BGC will not affect 5th
street and the exits or entrances directly next to the freeway.

BGC'’s site plan identifies 18 parking spaces, including 2 accessible parking
spaces. The entire building is 5,000 square feet. While 18 spots is slightly below the
20-spot guideline provided in Benicia Municipal Code Section 17.74.030, 18 spots is
more than adequate for needs and is far greater than what any other available building
can provide. Currently there are no hourly parking restrictions and street parking is
readily available, but should street parking become an issue on East N Street, BGC is
committed to working with the City and investing in solutions to stop the increased
traffic from impacting parking for local businesses and residents on and around East
N Street.

Part 2: BGC Brings an Experienced, Professional Team
and a Strong, Well-Financed Business Plan

BGCis primed to launch a business that will bring commerce and tax revenue.

BGC’s Outstanding Leadership Team

CEO Brian Kaiser has been managing legal retail dispensaries for more than a
decade. He currently is the general manager of the Vallejo Relief Center, a fully
licensed dispensary, where he has worked for more than two years. Prior to that, he
was owner and CEO of Alternate Route, one of the first permitted dispensaries in Los

Project Plan Summary
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Angeles. Mr. Kaiser’s work at Vallejo Relief Center has included overseeing the 2018
transition into the state-regulated cannabis market. This has required bringing the
operation into compliance with the new and rapidly-evolving state regulations, as well
as understanding the changing needs and tastes of customers. BGC offers Mr. Kaiser a
chance to a launch a first-class retail store in his longtime hometown.

Jenelle Shreck brings extensive knowledge and experience with the cannabis
supply chain. She has been a key part of a family-owned cultivation business, Green
Crown Enterprises, in Mendocino County for more than four years, including under
Mendocino County’s local registration program and, in 2018, under the new state
licensing program. Her knowledge of cannabis cultivation and network of contacts
will allow BGC access to high-quality products, especially from smaller operators
using environmentally sensitive cultivation methods in California’s historic cannabis
country.

Igor Goldenstein brings additional business and financial acumen. For over ten
years, he was the Directors of Overseas Products with Gerald Metals, one of the
world’s largest commodity merchanting and trading companies with over $10 billion
in annual turnover. He was responsible for managing the company’s resource and
commodity trading and shipping group, and gained experience in project
management, risk management, finance, and accounting. His vast experience in the
highly-regulated financial world will prove invaluable to BGC. In addition, he
recently co-founded Vista Development Enterprises, Inc., which opened and operates
a 132,000 square foot facility in Hayward that is licensed for cannabis distribution and
which is pursuing licensure for cultivation. His experience in the licensing process
through the City of Hayward and the Bureau of Cannabis Control will well serve BGC
as it moves forward with local and state licensing for its planned Benicia dispensary.

Kieran Ringgenberg brings regulatory and compliance expertise. His law
practice focuses on the cannabis industry, and with years of experience in local and
state licensing and regulatory compliance, he will help assure that BGC operates in an
exemplary compliance posture, even on the ever-shifting regulatory grounds that
California’s market will represent over the coming years.

BGC’s Day-to-Day Operations
BGC plans to operate both a retail storefront and a delivery business.

The retail storefront will be open for business from 10:00 a.m. through 8:00
p.m., unless further restricted by the City during the permitting process. After passing
through the security checkpoint, customers will wait in the lobby until called into the
dispensary service area. The service area will be clean and well-lit, featuring product
displays under secure custom cabinetry provided by Bud Bar. No more than two
customers will be permitted in the service area per staff member. There, they will
examine the options available, discuss products with a well-trained and friendly staff,
and make purchases.

Project Plan Summary
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The delivery operation will involve taking orders online and by phone, and
making delivery of those orders by employees operating delivery vehicles during
legally permissible hours. Vehicle loading will occur via the separate vendor entrance,
under careful monitoring as set out in the security plan.

Incoming vendor deliveries will occur via the separate vendor entrance, with a
segregated room for accepting incoming deliveries and meeting with vendors.

Timeline
An estimated timeline to complete the permitting process and open for
business is set out below.

December 2018 Announcement of Selected Applicants

January/February 2019  Submission of Use Permit

March/April 2019 Public Hearing and Planning Commission

April to August 2019 Building Permits, Construction, Benicia License,
State License

September 2019 Open for Business

Financial Information

Attached is a budget and pro forma showing start-up costs, operating costs.
Also attached is documentation of financing in the amount of $5,000,000, which is
more than adequate to cover start-up costs and three months of operating costs.

Part 3: BGC Will Bring Substantial Benefits to the Community

A Unique Opportunity to Refurbish and Make Use of a Long-Vacant Building

Visitors to Benicia approaching from the East 5th Street exit from I-780 are
currently greeted by a dilapidated building surrounded by weeds and a chain-link
fence. Projects that could support the investment necessary to renovate the building
are rare. BGC’s proposed project is one of the few to come along in a decade. All of
Benicia, and particularly the surrounding businesses, will benefit from the renovation
of the former Sundowner building and its rebirth as a hub of commerce and magnet to
visitors from nearby communities.

Tax Revenue

Owing to an experienced and well-financed team, and a location that is situated
to draw customers from nearby communities, BGC anticipates brisk sales that will
bring Benicia needed tax revenue. As set out in the Pro Forma and Budget, BGC
projects more than $2.5 million in gross receipts tax revenue to Benicia over the first
five years of operation (assuming the 6% gross receipts tax is approved by voters).

Partnership with Local Organizations
BGC is committed to partnering with neighboring businesses and working with

Project Plan Summary
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neighborhood groups. It has already begun attempting to identify good community
partners who are willing to work with a cannabis business, which is always a
challenge. To date, BGC has identified the Benicia Public Library as a community
partner in need of support. BGC is excited to support the public library in its mission,
particularly as funding for its programs is under threat. BGC has also identified
Canvasback Missions, Inc., a Benicia-based 510(c)(3) organization that provides
health care, health education, and wholeness to Pacific island peoples, as a
community partner doing important work in need of support. As BGC moves forward
with its outreach as the application moves forward, it will continue to attempt to
develop additional relationships, including with local senior groups, veterans groups,
and other community organizations to be sure to productively engage and support
these organizations.

Local Hiring and Local Products

BGC is also committed to hiring employees for the retail dispensary who are
local residents and to relying on locally-based vendors. BGC will actively recruit in
Benicia for its employees, will work with the City and local groups to identify
candidates.

To the extent that cannabis cultivators, manufacturers, and distributors achieve
licensure in Benicia, BGC is committed to supporting those local businesses by
acquiring inventory from them. Moreover, BGC intends to preference local vendors
for other services and materials, including suppliers such as Purge Labs, with whom
the BGC team already has an existing relationship.

Wellness Initiative

BGC plans to launch a wellness and education initiative, which will provide
educational seminars on topics such as substance abuse and dependence, medical
uses of cannabis for senior citizens, safe practices for dosage and consumption, as
well as various support groups including meditation, anxiety and depression, and
women’s support groups.

Community Outreach and Communication

BGC’s CEO Brian Kaiser is in the process of reaching out to neighboring
businesses and hand-delivered a letter explaining BGC’s interest in opening a
cannabis retail store at 1401 E 5th Street, providing those businesses with his contact
information. A copy of the letter is attached. The feedback received to date is positive,
largely owing to the desire to find a use for the currently vacant and poorly maintained
building. In the event BGC is selected, BGC will distribute additional information
about the project to all local residents and businesses within a 600 foot radius, and
seek input from those residents and the larger Benicia community. This will ensure
that residents have the opportunity to voice their concerns and BGC is made aware of
any concerns and can address them in connection with its Use Permit and public
hearing before the Planning Commission.

Project Plan Summary
Page 6 of 10



BGC Inc.
Retail Cannabis Proposal
Page 11

Part 4: BGC Will Enhance Product Safety Beyvond Legal Requirements

Product safety is the cornerstone of a successful regulatory industry and of
BGC’s mission. In addition to complying with local and state laws and regulations that
facilitate product safety, BGC aims to provide additional product safety beyond
compliance with the regulatory safeguards through its inventory selection and
education.

Testing and Safety

BGC is committed to selling only high-quality, safe products. As a result, all of
its products will be lab-tested to the highest commercially available standards,
including for cannabinoid dosage, moisture, residual solvents and processing
chemicals, foreign matter, pesticides, microbial impurities, homogeneity of edibles,
and, as testing becomes commercially available, terpenoids, mycotoxins, heavy
metals, and water activity texting. These will confirm both that customers receive only
safe products free from contaminants, and that the dosage is consistent with their
expectations.

Inventory Selection

Although the regulations prohibit advertising which targets minors, some
cannabis products, such as edible gummy candies in certain shapes are, by their
nature, more appealing to children, regardless of how they are advertised. BGC plans
to curate its inventory and not sell these types of products. Additionally, while
regulations allow medical cannabis products to contain higher THC concentrations
than the per serving and per package limits of adult-use edibles, BGC will only sell
edibles within the adult-use limits. This will mean none of the very high-dosage
products will be sold.

Education

Consumer education is the most important and effective tool in increasing
cannabis product safety. As mentioned above, BGC plans to provide educational
programs as part of its wellness initiative. These programs will include in depth
discussions covering various aspects of product safety, including proper dosage and
product selection, to keeping products out of the hands of children and minors, to
mental health and substance abuse. Literature available with exit packaging will also
provide consumers with information covering best practices for storing cannabis
products, dosing practices, side effects, risks of driving under the influence of
cannabis etc.

Part 5: BGC Will Operated in a Sustainable Fashion
and Bring Environmental Benefits

As a members of the community of Benicia and as a citizens of the world, BGC
and its owners appreciate the importance of creating a sustainable, environmentally
friendly business that protects our environment and preserves California’s precious

Project Plan Summary
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natural resources. BGC recognizes environmentally sound business practices as an
integral part of BGC’s mission and purpose. To that end, BGC plans to implement
green business practices that reduce energy consumption, conserve water, eliminate
waste from its operations, and also plans to partner with businesses that share these
values.

BGC will reduce net energy use by installing solar panels after the installation of
the necessary new roof is complete. This will generate clean power without use of
fossil fuels. BGC will reduce electrical use by installing energy-efficient new HVAC
systems, Energy Star-certified appliances, and energy-efficient lighting including
LEDs. BGC also plans to enroll in PG&E'’s ClimateSmart Program or a similar program
to offset the carbon footprint of its grid-based electrical usage with positive
environmental action such as forest restoration.

Water use will be reduced by using low-flow toilets and sustainable
landscaping. BGC plans to consult with a landscape professional recommended by
Sustainable Solano to create a water-efficient landscaping plan.

In evaluating suppliers, BGC will consider their environmental stewardship,
and will favor suppliers who use environmentally sensitive cultivation and
manufacturing practices. Jenelle Schreck’s longstanding connections in the
Mendocino County cultivation community will particularly facilitate supplier
relationships with smaller, environmentally-friendly providers. BGC will also favor
suppliers who minimize wasteful packaging, particularly non-recyclable plastic.

Part 6: BGC Will Offer Good Jobs in a Positive Work Environment

BGC will strive to be an outstanding employer.

BGC is committed to providing training and educational opportunities, which
will both allow the employees to further their career development as well as to better
serve BGC’s customers. BGC believes the best and most suitable educational
opportunities are in-house and directed by BGC’s experienced leadership team.
Training will include cannabis and cannabis product knowledge, as well as
appropriate consumer education, legal and regulatory compliance, and safety. Initial
training will be provided to all new employees, and continuing education will be
available on an ongoing basis to cover new products, customer service and consumer
education improvements, and regulatory changes. In addition to BGC-directed
training and education, outside experts including vendors will also be invited to
present to employees provide unique insight and grow employee knowledge bases.

BGC will also be a complaint employer. Wage and hour requirements will be
met, including required employee rest breaks, meal breaks, and overtime. BGC will
also comply with the Healthy Workplaces, Healthy Families Act of 2014 by providing
paid sick days (CPSL), as well as family leave under California Family Rights Act and

Project Plan Summary
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the federal Family and Medical Leave Act. These matters will all be managed through
BGC'’s payroll system to assure accurate recordkeeping. BGC’s compliance-related
employment policies, including on CPSL and family leave, as will be found in its
employee handbook, are attached as an exhibit.

BGC will pay its employees a fair, living wage. BGC will pay no employee less
than 150% of the applicable minimum wage. An anticipated wage schedule is attached
as an exhibit, demonstrating compliance.

BGC does not expect to have 20 or more employees, so will not be required to
enter into a Labor Peace Agreement by state law. If BGC reaches 20 employees, it
would commit to a labor peace agreement and will identify the appropriate labor
organization with whom to negotiate the details of the agreement.

Part 7: BGC Is a Local Enterprise

BGC’s CEO, Brian Kaiser, is a Benicia resident. He has, for more than two years,
managed a successful and licensed retail dispensary, Vallejo Relief Center, in nearby
Vallejo. BGC offers Mr. Kaiser a chance to launch a first-class dispensary in his
hometown. With a Benicia resident as an owner and principal executive, BGC is a local
enterprise.

BGCis a newly incorporated business and therefore has no tax compliance to
report upon.

Part 8: BGC Will Protect Air Quality

Air quality is essential to the healthy atmosphere BGC seeks for its clients and
employees. BGC will ensure odor does not negatively affect any customers or
employees in the facility or neighborhood, through the following means.

Pre-Packaged Product

As aretailer without any other license at the same facility, under the current
applicable regulations, BGC would receive all cannabis and cannabis products pre-
packaged for consumer sale. For example, cannabis flowers typically would arrive in
jars or bags. As a result, any odors from cannabis and cannabis product on site would
be minimal.

Air Treatment

In order to have minimal impact on both the outside and inside environment,
BGC will use a carbon filtering and exhaust system to control the flow of air
throughout the facility and to capture fragrances from odor-causing terpenoids.

The facility will utilize active carbon filters and scrubbers to treat the inside
environment. The carbon filtration system uses a porous surface that effectively traps

Project Plan Summary
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airborne fragrances. Fans used in conjunction with the filters force air to pass through
the carbon filters.

Negative Pressure Environment

The filtration system described above also ensures a slight negative pressure is
maintained in rooms containing cannabis or cannabis products. This negative
pressure creates a subtle vacuum, ensuring that air comes in rather than out when any
doors to the area are opened. The system also controls the release of any air from the
facility and ensures that any exiting air is filtered first so that it produces the least
impact on the surrounding environment.

Properly Sealed Facility

BGC will ensure each room, door, and window is properly sealed. This
eliminates the potential for air to escape in the event the building loses power due to a
power outage and also conserves energy used to maintain the rooms’ environment.

Working with the Community

BGC plans to maintain open channels of communication with the surrounding
community so that it can effectively respond to any concerns regarding odor control.
Neighboring businesses and the public will have easy access to BGC’s contact
information, ensuring that its employees can quickly resolve any issues that arise and
maintain a positive relationship with the community.

Part 9: BGC Will Operate a Safe and Secure Facility

To ensure maximum levels of safety, BGC has retained Michael Yoell, retired
command officer with the Oakland Police Department, the Managing Partner of Core
Security Solutions, Inc., and the Qualified Manager of Michael Glenn Investigations, to
assess security at the facility and prepare a detailed security plan. Mr. Yoell has
overseen the security measures at numerous cannabis businesses and has developed
the comprehensive security plan for BGC Inc. at the proposed location. It is included
in the attached Public Safety Application.

As set out in more detail in the security plan, BGC will utilize a 24/7 centrally
monitored safety and security system capable of detecting and alerting management
and emergency responders of fire, burglary, robbery, and other potential security and
safety incidents. It will also install a state-of-the-art surveillance system that
electronically monitors and records all interior and exterior areas and will contract
with a licensed alarm company to provide a comprehensive security, surveillance,
smoke, fire and robbery alarm system. ‘Man-Trap’ door and cage systems will be
utilized at all main entrances and transportation points within the facility to provide
an added layer of security. And, in addition, a uniformed, armed security team will
patrol the BGC facility. Security staff will be trained in non-confrontational and de-
escalation techniques that utilize verbal communication and limited physical force
techniques.
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Dear City of Benicia Business Owner:

I am a Benicia resident, and am writing to let you know about exciting plans to
renovate the former Sundowner Bar and Grill, located at 1401 East 5th Street. We
aim to turn that building into high-quality, licensed cannabis dispensary.

As I am sure you are aware, the former Sundowner building has been vacant and
unused for more than ten years. The building is in disrepair. Visitors to Benicia
entering on East 5th are greeted by a chain link fence and weeds.

Our company, BGC Incorporated, is currently applying for a permit from the City of
Benicia to operate a cannabis dispensary at the site. If that permit is granted, we
plan to extensively renovate the building, making it a beautiful show room rather
than an eyesore.

I have significant experience in the cannabis industry, having managed licensed
dispensaries in both Los Angeles and Vallejo. Along with a terrific team of other
professionals, we plan to operate a first-class facility that is legal and contributes
positively to the community. We are committed to being a good neighbor, and

that starts with a completely safe facility featuring highly-trained security staff and
a sophisticated electronic security system. It also means hiring local residents and
buying goods and services from other local vendors.

In addition to serving the needs of local residents, we believe the former Sundowner
location — close to the freeway and with ample parking — will bring visitors and tax-
dollars from nearby communities as well, many of which have chosen not to allow
cannabis retail stores. We believe this will benefit other businesses in Benicia.

Being a good neighbor also means being sensitive to your concerns and needs. If
you have any questions about our project, please do not hesitate to contact me. I
can be reached by phone at (215) 704-0510 or email at
vallejoreliefcenter@gmail.com.

Very truly yours,

Brian Kaiser
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EQUAL OPPORTUNITY EMPLOYMENT

BGC is an Equal Opportunity Employer. BGC does not discriminate against qualified
employees, volunteers, unpaid interns, or applicants, because of race, color, religion, sex, sexual
preference, sexual identity, pregnancy, national origin, ancestry, citizenship, age, marital status,
physical disability, mental disability, medical condition, military status, marital status, religion,
or any other characteristic protected by federal or state law or local ordinance. When necessary,
BGC will reasonably accommodate employees and applicants with disabilities if the person is
otherwise qualified to safely perform all of the essential functions of the position.
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OVERTIME

Non-exempt employees may be required to work overtime. Non-exempt employees are paid
overtime for all hours worked over 8 hours in 1 day or over 40 hours in a workweek. In order to
work overtime, you must obtain prior advance approval from your supervisor. Working overtime
without permission may result in discipline, up to and including termination of employment.
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REST AND MEAL BREAKS
Rest Breaks

Non-exempt employees are entitled to a paid 10-minute rest break for shifts from 3-1/2 to 6
hours in length, a 20-minute rest break for shifts of more than 6 hours and up to 10 hours, and a
30-minute rest break for shifts of more than 10 hours and up to 14 hours. Employees should take
their rest breaks in the middle of the work period to the extent that it is practicable.

Meal Breaks

Non-exempt employees who work 5 hours or more are entitled to an uninterrupted unpaid 30-
minute meal break every 5 hours. The meal break must be taken no later than the end of the 5th
hour. An employee is entitled to a second meal period only if he or she works more than 10
hours per day. The second meal period must be taken no later than the employee’s 10th hour of
work.
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SICK LEAVE POLICY

As of July 1, 2015, California law provides for mandatory sick leave under AB 1522, the
Healthy Workplaces, Healthy Families Act.

Eligible employees can earn sick leave at the rate of 1 hour of paid sick time for every 30
hours worked. You will need to meet the 90-day employment requirement before taking any paid
sick leave. If you are an exempt employee, you are presumed to work 40 hours per workweek for
purposes of sick time accrual. However, if your normal workweek is less than 40 hours, your
accrual will be based on your normal workweek. BGC does not pay employees for unused paid
sick leave. If you are rehired within 1 year of separation from employment, you may be eligible
for reinstatement of previously accrued paid sick time.

You may earn a maximum of 6 days or 48 hours of paid sick time. After you have reached this
maximum amount, no further additional paid sick time will be earned until some or all of the
accrued paid sick time is used.

The maximum amount of paid sick time you can use in each year of employment is 3 days or
24 hours, regardless of how much paid sick time you have earned.

Qualifying Reasons for Paid Sick Leave

You may use paid sick time for any of the following reasons:

« Diagnosis, care, or treatment of an existing health condition for yourself or a covered
family member;

o Preventive care for yourself or a covered family member;

o For certain, specified purposes when you are a victim of domestic violence, sexual
assault, or stalking.

For purposes of this policy, a covered family member includes the following:

o A child, defined as a biological, foster, or adopted child; a stepchild; or a legal ward,
regardless of the age or dependency status of the child. A child may also be someone for
whom you have accepted the duties and responsibilities of raising, even if he or she is not
your legal child.

o A parent, defined as a biological, foster, or adoptive parent; a stepparent; or a legal
guardian of yourself, your spouse, or your registered domestic partner. A parent may also
be someone who accepted the duties and responsibilities of raising you when you were a
minor child, even if he or she is not your legal parent.

e A spouse.

o Aregistered domestic partner.



BGC Inc.
Retail Cannabis Proposal
Page 47

e A grandparent.
e A grandchild.
e Asibling.
Use of Paid Sick Leave

If the need for paid sick leave is foreseeable, you are to provide advance notice to your
supervisor. If the need is not foreseeable, you are to provide notice to your supervisor as soon as
practicable.

Your use of paid sick time may run concurrently with other leaves under federal, state, or local
law.

Paid sick leave can be used in increments of 2 hours.
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FAMILY CARE AND MEDICAL LEAVE POLICY

BGC will provide family and medical care leave for eligible employees, as required by state
and federal law, including leaves under the federal Family and Medical Leave Act of 1973
(FMLA) (which includes Military Caregiver Leave, also known as Covered Servicemember
Leave), the California Family Rights Act (CFRA), and the Paid Family Care Leave Act
(PFCLA). An individual who is entitled to leave under the FMLA and the CFRA must take
Family Temporary Disability Insurance (FTDI) leave concurrently with leave taken under the
FMLA and the CFRA.

DEFINITIONS
In implementing this policy, the following definitions will apply.

“12-Month Period” means a rolling 12-month period measured backward from the date leave
is taken and continuous with each additional leave day taken.

“Child” means a child under 18 years of age, or 18 years of age or older who is incapable of
self-care because of a mental or physical disability. An employee’s child is one for whom the
employee has actual day-to-day responsibility for care and includes a biological, adopted, or
foster child, a step-child, a legal ward, a son or daughter of a domestic partner, or a son or
daughter to whom the employee stands in loco parentis (in place of a parent).

“Parent” means the biological, foster, or adoptive parent of an employee or an individual who
stands or stood in loco parentis (in place of a parent) to an employee when the employee was a
child. This term does not include parents-in-law.

“Spouse” means a husband or wife as defined or recognized under California state law for
purposes of marriage.

“Domestic Partner” means a partner as defined in Section 297 of the Family Code.

“Family Member” means a Child, Parent, Spouse, or Domestic Partner as defined in this
family care and medical leave policy.

“Serious Health Condition” means an illness, injury impairment, or physical or mental
condition that involves:

(1) Inpatient care (i.e., an overnight stay) in a hospital, hospice, or residential medical care
facility, including any period of incapacity (i.e., inability to work or perform other regular daily
activities because of the serious health condition, treatment involved, or recovery therefrom); or

(2) Continuing treatment by a health care provider (i.e., a serious health condition involving
continuing treatment by a Health Care Provider as defined under federal or state law).

“Health Care Provider” has the same meaning as defined under the FMLA and CFRA.
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REASONS FOR LEAVE
Leave is only permitted for the following reasons:

(1) The birth of a child or to care for a newborn of an employee or the employee’s domestic
partner;

(2) The placement of a child with an employee in connection with the adoption or foster care
of the child by the employee or the employee’s domestic partner;

(3) To care for a child of the employee, spouse, or domestic partner who has a serious health
condition;

(4) Because of a serious health condition that makes the employee unable to perform the
functions of his or her position; or

(5) To care for a parent, spouse, or domestic partner who has a serious health condition.
EMPLOYEES ELIGIBLE FOR LEAVE

An employee is eligible for leave if the employee:

(1) Has been employed for at least 12 months; and

(2) Has been employed for at least 1250 hours during the 12-month period immediately
preceding the commencement of the leave.

BGC counts FMLA-CFRA leave using a “looking back” method, meaning that if an employee
requests FMLA-CFRA leave, BGC looks back over the preceding 12 months to determine if the
employee has taken FMLA-CFRA leave during that time period. If the employee did take
FMLA-CFRA leave, then that time would be deducted from the amount of leave for which the
employee is now eligible. If the employee has not taken any FMLA-CFRA leave, then the
employee would be eligible for all 12 weeks of FMLA-CFRA leave.

AMOUNT OF LEAVE

Eligible employees are entitled to a total of 12 workweeks of leave during any 12-month
period.

MINIMUM DURATION OF LEAVE

If leave is requested for the birth, adoption, or foster care placement of a child of the employee
or domestic partner, leave must be concluded within 1 year of the birth or placement of the child.
In addition, the basic minimum duration of such leave is 2 weeks. However, an employee is
entitled to leave for one of these purposes (e.g., bonding with a newborn) for at least 1 day, but
less than 2 weeks’ duration on any 2 occasions.

If leave is requested to care for a child, parent, spouse, or domestic partner or for the employee
himself or herself with a serious health condition, there is no minimum amount of leave that
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must be taken. However, the notice and medical certification provisions of this policy must be
complied with.

SPOUSES BOTH EMPLOYED BY BGC

In any case in which domestic partners or a husband and wife are both employed by BGC and
both are entitled to leave, the aggregate number of workweeks of leave to which both may be
entitled may be limited to 12 workweeks during any 12-month period if leave is taken for the
birth or placement for adoption or foster care of the employees’ child (i.e., bonding leave). This
limitation does not apply to any other type of leave under this policy.

EMPLOYEE BENEFITS WHILE ON LEAVE

Leave under this policy is unpaid. However, an employee may be able to use accrued paid
leave. While on leave, the employee will continue to be covered by BGC’s group health
insurance to the same extent that coverage is provided while the employee is on the job.

The employee may be entitled to other, non-Company-provided benefits under any other
federal or state programs such as state disability insurance benefits. BGC is not responsible for
administering any such benefits.

Employees may make the appropriate contributions for continued coverage under the
preceding non-health benefit plans by payroll deductions or direct payments made to these plans.
Depending on the particular plan, BGC will inform the employee whether the premiums should
be paid to the carrier or to BGC. The coverage on a particular plan may be dropped if the
employee is more than 30 days late in making a premium payment. However, the employee will
receive a notice at least 15 days before coverage is to cease, advising him or her that he or she
will be dropped if the premium payment is not paid by a certain date. Employee contribution
rates are subject to any change in rates that occurs while the employee is on leave.

If the employee fails to return to work after his or her leave entitlement has been exhausted or
expires, BGC shall have the right to recover its share of health plan premiums for the entire leave
period, unless the employee does not return because of the continuation, recurrence, or onset of a
serious health condition of the employee or his or her family member that would entitle the
employee to leave or because of circumstances beyond the employee’s control. BGC shall have
the right to recover premiums (or other sums due BGC) from an employee against his or her
wages, paid time off, vacation, or holiday pay.

SUBSTITUTION OF PAID ACCRUED LEAVES

While on leave under this policy, an employee may elect to concurrently use paid accrued
leaves. Similarly, BGC may require an employee to concurrently use paid accrued leaves after
requesting FMLA-CFRA leave and Paid Family Care Leave and may also require an employee
to use family and medical care leave concurrently with a non-FMLA-CFRA leave that is FMLA-
CFRA-qualifying.

EMPLOYER’S RIGHT TO REQUIRE EMPLOYEETO USE PAID ACCRUED LEAVES
CONCURRENTLYWITH FAMILY LEAVE
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When an employee has earned or accrued paid vacation or administrative leave, that paid
leave must be substituted for all or part of any (otherwise) unpaid leave under this policy.

An employee is entitled to and may use sick leave concurrently with leave under this policy if:
(1) The leave is for the employee’s own serious health condition; or

(2) The leave is needed to care for a parent, domestic partner, spouse, or child with a serious
health condition and would be permitted as sick leave under BGC’s sick leave policy.

An employee may use vacation or sick time concurrently with leave under this policy.

As a condition of an employee’s initial receipt of family temporary disability insurance
benefits during any 12-month period in which an employee is eligible for these benefits, BGC
may require an employee to take up to 2 weeks of earned but unused vacation or sick leave (or
both) before the employee’s initial receipt of these benefits. If BGC requires the employee to
take vacation or sick leave, that portion of the leave that does not exceed 1 week shall be applied
to any applicable waiting period for receipt of family temporary disability insurance benefits.

MEDICAL CERTIFICATION

Employees who request leave for their own serious health condition or to care for a child,
parent, domestic partner, or spouse who has a serious health condition must provide written
certification from the health care provider of the individual requiring care if requested by BGC.

Time to Provide Medical Certification

When an employee’s leave is foreseeable and at least 30 days’ notice has been provided, if a
medical certification is requested, the employee must provide it before the leave begins. When
this is not possible, the employee must provide the requested certification to BGC within the
time frame requested by BGC (which must allow at least 15 calendar days after the employer’s
request), unless it is not practicable under the particular circumstances to do so despite the
employee’s diligent good faith efforts.

Consequences of Failure to Provide Adequateor Timely Certification

BGC will advise the employee in writing what additional information is necessary to make the
certification complete and sufficient. The employee will have 7 calendar days, unless not
practicable under the circumstances despite the employee’s diligent good faith efforts, to cure
any deficiency. If the deficiency is not cured, BGC may deny the taking of FMLA-CFRA leave.

Recertification

If BGC has reason to doubt the validity of a certification, BGC may require a medical opinion
of a second health care provider chosen and paid for by BGC. If the second opinion is different
from the first, BGC may require the opinion of a third provider jointly approved by BGC and the
employee but paid for by BGC. The opinion of the third provider will be binding. An employee
may request a copy of the health care provider’s opinions when there is a recertification.
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INTERMITTENT LEAVE OR REDUCED SCHEDULE LEAVE

If an employee requests leave intermittently (e.g., a few days or hours at a time) or on a
reduced leave schedule to care for an immediate family member with a serious health condition,
the employee must provide medical certification that such leave is medically necessary.
“Medically necessary” means there must be a medical need for the leave and that the leave can
best be accomplished through an intermittent or reduced leave schedule.

EMPLOYEE NOTICE OF LEAVE

Although BGC recognizes that emergencies arise that may require employees to request
immediate leave, employees are required to give as much notice as possible of their need for
leave. If leave is foreseeable, at least 30 days’ notice is required. In addition, if an employee
knows that he or she will need leave in the future but does not know the exact date(s) (e.g., for
the birth of a child or to take care of a newborn), the employee shall inform his or her supervisor
as soon as possible that such leave will be needed. Absent unusual circumstances, such notice
may be given in accordance with BGC’s usual and customary call-in procedures for reporting an
absence. The employee must provide notice sufficient to make BGC aware that the employee
needs FMLA-CFRA-qualifying leave and of the anticipated timing and duration of the leave. If
BGC determines that an employee’s notice is inadequate, BGC may delay the granting of
FMLA-CFRA leave.

REINSTATEMENT ON RETURN FROM LEAVE
Right to Reinstatement

On expiration of leave, an employee is entitled to be reinstated to the position of employment
held when the leave commenced, or to an equivalent position with equivalent employment
benefits, pay, and other terms and conditions of employment. Employees have no greater rights
to reinstatement, benefits, and other conditions of employment than if the employee had been
continuously employed during the FMLA-CFRA-Paid Family Care Leave period.

If a definite date of reinstatement has been agreed on at the beginning of the leave, the
employee will be reinstated on the date agreed on. If the reinstatement date differs from the
original agreement date between the employee and BGC, the employee will be reinstated within
2 business days, when feasible, after the employee notifies BGC of his or her readiness to return.

Employee’s Obligation to PeriodicallyReport on His or Her Condition

An employee may be required to periodically report on his or her status and intent to return to
work. This will avoid any delays to reinstatement when the employee is ready to return.

Fitness-for-Duty Certification

As a condition of reinstatement of an employee whose leave was based on the employee’s
own serious health condition that made the employee unable to perform his or her job, the
employee must obtain and present a fitness-for-duty certification from the health care provider
stating that the employee is able to perform the essential functions of the employee’s job. When
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reasonable job safety concerns exist, BGC may require a fitness-for-duty certification before an
employee may return to work when the employee takes intermittent or reduced leave. Failure to
provide such certification will result in denial of reinstatement.
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ANTI-HARASSMENT POLICY

BGC is committed to providing a work environment free of discriminatory harassment. BGC’s
anti-harassment policy defines discriminatory harassment and sets forth a procedure for the
investigation and resolution of complaints of such harassment by or against any employee,
volunteer, applicant, or person providing services to BGC under a contract.

Discriminatory harassment violates this policy and will not be tolerated. Discriminatory
harassment of an applicant, volunteer, employee, or person providing services to BGC under a
contract includes harassment based on actual or perceived race, religious creed, religious dress
and grooming, sex, national origin, ancestry, disability, medical condition, marital status, age,
sexual orientation, genetic identity, genetic expression, genetic information, military or veteran
status, volunteer status, unpaid intern status, or other category protected by federal or state law.
Discriminatory harassment also violates BGC’s policy not to retaliate against any individual for
making a complaint of discriminatory harassment or for participating in a harassment
investigation.

You will receive a copy of BGC’s anti-harassment policy when you join BGC. It is your
responsibility to read and understand the policy.
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BGC Inc.
City of Benicia
Proposal for Cannabis Retail Permit

Preliminary Cannabis Application
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s 250 East L Street « Benicia, CA 94510 « (707) 746-4280 o Fax (707) 747-1637

Community Development Department
Planning Division

PRELIMINARY CANNABIS APPLICATION

Administered by the Community Development Department, applicants seeking retail or
microbusiness Cannabis Use Permits must submit a Preliminary Cannabis Application.
Applicants must submit a vicinity map(s), and conceptual building site plans including
but not limited to site plans, floor plans, roof plans, and building elevations. All
applicants must complete the application that follows. The responses provided on this
application will assist the review panel in evaluating Proposals for business viability and
operational standards that the applicant intends to employ, and assess how they relate
to building and zoning codes, City design standards, and other sections of the Benicia
Municipal Code.

ACKNOWLEDGEMENTS

The applicant acknowledges that submitting this Application and associated
documentation does not entitle them to a Cannabis Use Permit or a Cannabis
Public Safety License, or grant them any rights or privileges to operate a cannabis
business in Benicia. The applicant also acknowledges that all fees associated with
this application are non-refundable, and that the Community Development
Department will retain the authority to inspect and assess the business premises
and property.

Entity/Applicant Name:_BGC Inc.

Proposed Facility Address: 1401 East 5th Street, Benicia, CA 94510

Authorized Agent (print); _ Brian Kaiser Title:_CEO
Signature: _ B~ Fl 2o - Date: 9-10-2018
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APPLICANT: Complete all sections. Please print legibly.
Project Address 1401 East 5th Street, Ben|C|a, CA 94510
APN (s)088-092-040 Cross Street East N Street Sq. ft./Acreage 18,750 /.43
Applicant Name _ BGC Inc. Company
city _Benicia state CA Zip Code 94903
Phone (215) 704-0510 Email  Vallejoreliefcenter@gmail.com
Owner's Name _ Brian Kaiser Company
Owner’s Street Address __ 1072 West K Street
city___ Benicia state __CA Zip Code 94510
Phone  (215) 704-0510 Email Vallejoreliefcenter@gmail.com
Additional Contact Information
Architect Roger Benson, 4156 Vineyard Avenue, Pleasanton, CA 94566, (925) 846-8812

rb@rogernbenson-architect.com

Engineer

Other  Attorney/Regulatory Compliance: Kieran Ringgenberg, Ringgenberg Law Firm PC

Phone: 510-420-3846, Fax: 510-560-4708, Address: 299 3rd Street, Suite 106, Oakland CA 94607

If additional owners, please add them below.

Owner's Name _Igor Goldenberg Company

Owner’s Street Address _ 419 Fawns Run
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City Morganville State NJ Zip Code 07751
Phone _(718) 865-6749 Email __lgold2311@outlook.com
Owner's Name Jenelle Shreck Company
Owner's Street Address ___ 4494 Clear Creek Ct
City Concord State _ CA Zip Code _ 94521
Phone _ (925) 822-8627 Email _ Jenelleschreck@gmail.com
Owner’'s Name Company

Owner’s Street Address

City State Zip Code

Phone Email

Owner’s Name Company

Owner’s Street Address

City State Zip Code

Phone Email
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1. Provide eight (8) copies of the following on sheet size ARCH D, 24 x 36 inches, folded to
be 8.5 x 11 inches. Rolled plans will not be accepted. Also provide one (1) electronic copy of
all required documentation. Submission must be a single searchable PDF.

a. Conceptual building and site plans
b. Vicinity Map

2. Conceptual plans must be fully dimensioned, clear, legible and reproducible, and must
include the following information:
a. Plans mustinclude:
i. Site plan
i. Floor plan(s)
ii. Roof plan
iv. Building Elevations
Approximate size/area of the parcel (in square feet or acres)
Existing and proposed building footprints and/or structures (gross floor area)
All existing and proposed streets and parking areas
Approximate location of all creeks, trees, shoreline, known wetland and flood plain areas
All internal and external equipment, including HVAC systems, manufacturing machinery,
etc.

-0 a0 T

3. The Vicinity Map must be clear, legible and reproducible, and must include the following
information:
a. Location of the project area
A radius of 600 feet from the property boundary
Existing roads and properties
Existing building footprints
Existing land use for all adjacent/shown properties
Existing schools (including grades kindergarten to 12)
Aerial photography may be provided in addition to the above requirements. It must be
legible and have buildings labeled

@ roooo

4. Provide additional information that will help the city understand the project such as existing site
or building photos, topographic surveys, site surveys, landscaping plans, color or material
selections, details of anticipated water or wastewater usage, or information about hazardous
materials.
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Please complete this chart. If an item is included, or will be changed as part of the project, please

elaborate.

No

Yes

Explanation

Tenant Improvements

<

Property requires extensive construction, see summary project plan

Parking

<

See below

e New Spaces

<

Will provide off-street parking of approximately 18 spaces, 2
accessible

e Removing Spaces

Improvements and/or
Structures in Public Right-
of-Way

Sidewalk and walkway in front of property

Exterior

See below

e Building
Modifications

Building exterior will be modified to improve building's appearance
and comply with applicable regulations

e Mechanical

The HVAC system will be replaced and an air filtration

Equipment system added.
Lighti Exterior lighting will be added for public safety, security, nuisance
° Ighting abatement in accordance with exterior lighting standards
Masonr Current stonework outside facility will be incorporated into design
y to improve building's exterior appearance
Land See below
e Grading Grading will be done to ensure proper drainage in parking area and

landscaping

e Landscaping

TSI I KK L

BGC will use local, environmentally friendly landscaper to conduct
landscaping around property

e New Trees

e Removing Trees

<

Three trees currently on property will meet trimming requirements
and remain so long as no security risk or public nuisance activity

Hazardous Materials
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Please complete this chart. If an item is included, or will be changed as part of the project, please

elaborate.

No

Yes

Explanation

Number of Estimated
Employees

BGC estimates 15-18 employees

Proposed Hours of
Operations

Retail open within hours of 10 a.m. and 8 p.m., and subject to any
further limits by City

Production of Edible
and/or Consumable
Products

Noise to be Generated
On-Site

Cannabis-Related
Mechanical Equipment

HVAC and air filtration system and refrigerator, otherwise no
mechanical equipment; no cannabis produced on site

Outdoor Storage and/or
Uses

Use or Storage of
Hazardous Materials

Transportation Plans

See Comprehensive Security Plan transportation details
attachment of Cannabis Public Safety License Application

Expected
Occupant/Tenant Traffic

BGC estimates between 300 and 500 customers daily

Cannabis Delivery and/or
Distribution

BGC plans to provide delivery services

Proposed Delivery and/or
Distribution Hours

SIS IS L

Within the hours of 8 a.m. and 8 p.m., and subject to any further
limits by City
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THIS IS A PRELIMINARY CANNABIS APPLICATION FORM AND NOT A BUILDING PERMIT OR
PLANNING OR ENGINEERING APPLICATION.
ADDITIONAL SITE PLANS & DETAILED INFORMATION WILL BE REQUIRED WITH THE PLANNING
APPLICATION AND/OR PERMIT APPLICATION.

INDEMNIFICATION:

Applicant agrees to defend, indemnify, and hold harmless the City and its officers, contractors,
consultants, employees, and commission members (collectively, “City”) from any and all liability, loss,
suits, claims, damages, costs, judgments and expenses (including attorney's fees and costs of litigation),
including any appeals thereto (collectively, "proceeding”) brought against the City with regard to any
approvals issued in connection wit<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>